St Laurence Church Infant School 
Bunbury Road, Northfield, Birmingham, B31 2DJ

Tel: 0121 464 2888
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Applications are invited for appointment to the post of

DEPUTY HEAD TEACHER: L10-14
PERMANENT POST FROM SEPTEMBER 2025
We are looking for an inspirational and organised individual, who is passionate about achieving the best outcomes for every child, to support the headteacher with the strategic leadership of our successful infant school.
We are looking for someone who:
· Will be resolute in upholding our loving Christian ethos
· Has strong leadership experience and a drive for continuous school improvement 
· Has a commitment to safeguarding, inclusion, diversity and equality 
· Has a proven track record of excellent teaching in both EYFS and KS1 and is experienced in achieving high standards of attainment and progress.
· Has the ability to inspire and support others to improve their own practice.

· Has a thorough understanding of what makes a high-quality infant curriculum

· Is an excellent communicator with an approachable manner and proven interpersonal skills who can work effectively with staff, governors, children and their families, and the extended community.
· To fit in with the existing SLT, a person who is pro-active, logical and systematic in their approach.
· Is able to show initiative and adaptability.
We can offer you:
· Wonderful children who love learning, life and each other.
· Enthusiastic and supportive staff, governors and families
· A loving and inclusive Christian ethos where all are valued
· A commitment to your ongoing CPD

This post will include the responsibilities of DSL, Attendance Champion and KS1/Curriculum Lead
To obtain the application pack (including job description, person specification, application form self-disclosure form and reference pro-forma) please email our Bursar Jo Oughton: j.oughton@stlrnci.bham.sch.uk  
Closing date: 
9am Wednesday 30th April 2025
Selection Process: 

Shortlisted candidates will be invited to an observation in school on 8th May and an interview and presentation on 9th May.
Visits to the school:

We warmly encourage visiting our school.  Please telephone the school office to arrange a visit or to ask any questions you may have.
St Laurence Church Infant School is committed to safeguarding and promoting 
the welfare of children and expects all staff to share this commitment.  
An enhanced DBS check is required for all successful staff.
St Laurence Church Infant School is committed to equal opportunities in employment and we positively welcome your application irrespective of your gender, race, disability, colour, ethnic origin or national origin, nationality, sexuality, marital status, responsibility for dependants, religion, trade union activity and age.
“Do all things with love (1 Corinthians 16:14): love of learning, life and each other”
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