
 
 
 



 

 

Dear Colleagues 

 

 

Firstly, I hope you have had some rest and recuperation over the summer break. 

 

I wrote to you last year saying that the post-covid era seems a long way off. Now it feels more 

likely that we are learning to live with Covid as opposed to waiting for it to go away. 

 

The challenges facing education in the last two academic years have been huge and many 

complexities remain as the new year begins. 

 

The 78 Church of England schools in our diocese are part of an extended family, responsible for 

well over 12000 children and young people. Our governance structure, as in every diocese, 

includes a Diocesan Board of Education. The legal powers of the DBE have been revised in 

statute in recent months and our board will be reconstituted in the months ahead. Later this 

term, we will be seeking new members from across the diocese to serve on the new Board of 

Education. 

 

It remains a key role of our Board of Education and its officers, to guide and support our schools 

through the complex web of legal obligations, procedures, processes and responsibilities. We do 

this to ensure that our network of Church of England schools with their vibrant and deeply 

Christian ethos, remain at the heart of their local communities for generations to come. Many of 

our Church of England schools are now well over 150 years old. As their custodians in this 

generation, it falls to us to ensure our schools remain in good health, until we pass this 

responsibility on to the next generation of school leaders and governors. We do this in the 

context of an ever-changing education system, which has been terribly disrupted for a significant 

length of time. 

 

In delivering the Church of England’s Vision for Education, we are concerned that every child in 

our diocese, receives an excellent education, allowing them to flourish and to live a life in all its 

fullness. We are keen to support and strengthen our education system in order to achieve this 

vision. As our education system continues to evolve, we are keen to play our part in building the 

best education system possible with the resources available to us. 

 

We realise how limited and precious education funding has become, which is why we are 

sustaining the efficient partnership agreement model we put in place last September. It remains 

our expectation that every Church of England school and academy in the Diocese of Hereford 

will join the partnership and fully engage with the professional guidance, support and training 

we deliver. Our capacity to help and support any school that experiences acute difficulty is much 

greater when we all work together as one family. 

 

Once again, my sincere thanks to you and your staff teams for the hard work and dedication to 

our children and young people in this diocese during these challenging times. 

 

With prayers and best wishes for the new school year. 

 
The Rt. Revd Richard Jackson 

Bishop of Hereford 

Chair of Diocesan Board of Education 



 
 

 
 

  

 3 Issue 5 – September 2021 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

  

 4 Issue 5 – September 2021 

@hdioceseschools
 

You can sign up to the Education Partnership Agreement below: 
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mailto:education@hereford.anglican.org
https://www.hereford.anglican.org/
https://forms.gle/n3LWpFEbDYe7D4Ta6
https://forms.gle/L7UALMHnBiFwb9hK9
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0-100 500.00 

101-200 750.00 

>201 1000.00 

 

https://forms.gle/n3LWpFEbDYe7D4Ta6
https://forms.gle/L7UALMHnBiFwb9hK9
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