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Colossians 2:6-7

So then, just as you received Christ
Jesus as Lord, continue to live your
lives in him, rooted and built up in
him, strengthened in the faith as
you were taught, and overflowing
with thankfulness.

Bishop’s Introduction
Coventry is an amazing city in which to work and live. Foleshill is a vibrant part of our city community that is
diverse in its ethnicity and culture, offering a wonderful opportunity to build on the work of the previous
incumbent in sharing the Good News of Jesus Christ. The church family is representative of the community
it serves and as they emerge from the pandemic are actively engaged in developing a wider partnership for
mission and ministry with their neighbouring parish of St Laurence Foleshill.
With a church family that is growing a quiet confidence in developing gifts of leadership and renewing
community relationships, they are now looking for a priest who can lead, love and inspire them in their
shared life and mission to the wider community.
A new colleague can be confident of finding a deanery with supportive clergy, and a diocese that is working
towards restored health, new growth from within the life of our churches and renewed relationships. I
commend this post for your prayerful consideration.
With my prayers

Bishop Christopher Cocksworth
Bishop of Coventry

Coventry North Deanery
The Parish of Foleshill St Paul within Coventry North Deanery is a vibrant and diverse urban community
stretching from close to the city centre towards the outer suburbs of the city. The worshipping community
is representative of this diversity; a committed people who have responded to the love of Jesus Christ and
are passionate about sharing the good news of the Gospel in their wider community. They are disciples
who are humble and generous, and open to God’s leading into them into His future.
As a deanery, we are 14 churches & worshipping
communities living out our shared identity in Christ
across different contexts & traditions as we grow and
work together. Our diversity reflects the area in
which we serve: Coventry North is ethnically and
religiously diverse; it has several churches in lowincome areas (including St Paul’s) with high levels of
deprivation as well as some which are more suburban
and rural. It covers approximately 1/3 of the urban
population of Coventry, with a deanery population of
134,00 (2021 estimate). Our buildings are a mixture
of the beautiful and the magnificent, the run down
and the due to be demolished, and the rented community space. Our people are resilient, passionate and
committed to serving the last, the least & the lost.
Our shared Deanery Plan identifies 3 key mission priorities for the next 5-10 years:
YOUNGER & MORE DIVERSE: Growing Faith with Children, Families & Schools, Reaching Students & Young
People
SERVING GENEROUSLY: Transforming Communities amongst the poor & marginalized, Resourcing existing
parishes with a focus on missional growth
BOLDER & TOGETHER: Equipping people with Gospel confidence in Jesus Christ, Investing in lay &
emerging ordained leaders through Mission Hubs & shared ministry opportunities.
We believe St Paul’s has a vital part to play in this vision and are deeply encouraged that many of these
areas are reflected in the priorities within this profile.
Working with the St Laurence’s Mission Hub
In 2022 the adjoining parish of Foleshill St Laurence has been designated as
one of 6 Diocesan Mission Hubs; to equip and resource parishes in mission
and discipleship. Following discernment and consultation, it is envisaged
that the successful postholder will be supported in ministry through a new
hub collaborative leadership team between St Laurence’s and St Paul’s (and
potentially other parishes). This would initially be on a relational basis to
establish trust and to identify potential areas for shared mission
opportunities - including the planting of new worshipping communities.
As a deanery, we are excited by what the future at St Paul’s holds. If you sense God may be calling you
here, we encourage you to consider applying for this innovative post. Please get in touch if you would like
to arrange an informal conversation.
Rev Gareth Irvine
Area Dean Coventry North Deanery
Vicar & Mission Hub Leader at St Laurence’s Foleshill
vicar@stlaurences.org

Churchwardens’ welcome
Welcome to St Pauls Church from our Churchwardens Neil Masih and Ronald Ruddock.
Neil: I have been a member of St Pauls for all of my life; I was baptised here,
participated in the choir, have been a PCC member and for the past 3 years a
Churchwarden. I am looking forward to the next season at St Pauls which offers an
opportunity to continue our mission in worshipping God, making new disciples and
transforming communities, particularly after the Covid-19 pandemic. We are
blessed with a diverse community at St Pauls which enables us to celebrate the
Christian faith with the global majority and embracing music, readings and worship
in varied styles alongside our regular worship on Sundays.

Ron: I have been a member of St Pauls since the mid 90’s and started here singing
in the choir. In 2021 I joined the PCC and shortly after took up the role of PCC Vice
Chair. I was elected Churchwarden in 2022. I have a keen interest in music and lead
a small group of young singers in church. I am keen to be involved in developing our
worship in music. During our interregnum I have on a few occasions led worship in
the form of a Service of the Word.

Both Neil & I are looking forward to welcoming and working with you to fulfil our vision of inspiring new
worshippers to be part of the mission at St Pauls and in developing the existing Christ centred approach in
the Church.
This is an exciting time for us at St Pauls as we look forward to building on the success of our Easter, Platinum
Jubilee and City of Culture Celebrations that saw the church congregation and community united in worship.
Are you the person that God has called to continue this work?
We are praying for you and hope that this profile will help you discern if God is calling you to join and lead
us in our next adventure in faith.

Our next Vicar
We are looking for someone with the following qualities:
•
•

•
•
•

•
•

•

INSPIRING – The ability to inspire people and bring enthusiasm for new patterns of contemporary
worship on Sunday.
WELCOMING – Encourage new members to grow and be committed to St. Pauls’ Church, by
identifying and nurturing the individuals, helping them to find their place in its mission, and by
finding and developing their spiritual gifts through dedicated small groups.
CARING – A visible leader with the capacity to lead and model through compassion and care within
our congregation and the wider parish community.
EMPOWERING– Working with us to develop a leadership team able to serve and develop our vision
to reach our community with the Gospel and the love of God.
PASSIONATELY MISSION FOCUSED – The passion for serving in a diverse community, sustained by a
deep Christian faith. Supporting the whole church to hear the call of God and to nurture our
spiritual growth and discipleship.
EMBRACING CHILDREN AND YOUNG PEOPLE – A willingness to develop ministry with children and
young people and encourage them to take a full part in our church life.
COLLABORATION – Focus on working with St. Laurence’s mission hub to develop strategic mission
and lay leader development opportunities, including a commitment to a weekly staff meeting with
the Mission Hub leader and the hub clergy.
SAFEGUARDING – An ability to develop and establish a strong culture of safeguarding within the
church.

The Parish
The Parish comprises approximately one square mile, situated one mile north of Coventry City Centre and
the Cathedral. It contains a diverse mix of owner occupied, and private rented and housing association
properties. In excess of 500 houses have recently been built on various pockets of brownfield land within
the parish. Foleshill has a lower rate of privately owned properties and a higher rate of rented
accommodation compared to the national average. It is an area of economic deprivation, and the Church
Urban Fund Website shows Foleshill as one of the most deprived areas in the country. We are also
demographically one of the youngest.
Population

The parish, of around 12,500 people, has a large immigrant
population. Currently there are refugees and asylum seekers
from many African and Eastern European Countries.

Buildings
The Church of St Paul’s, Foleshill was built
1841 and is a daughter Church of St Laurence,
Foleshill.
St Paul’s Church was firebombed on the same
night as Coventry Cathedral on 14th
November 1940. Only the Tower and exterior
walls were left standing
The new church was designed by Sir Charles
Nicholson a specialist church architect. The
acoustics in the Church are considered perfect
for worship.

The Quinquennial Survey was last completed in 2021. The church and hall
were found to be in good structural condition. The church was last rewired
in 1996 and was last repainted internally in 1999. These both need attention
along with minor works to various parts of building. Most jobs highlighted
in the report have been completed. Due to extensive use of the church hall
minor maintenance painting etc. is needed on a regular basis. The floor will
need attention in the medium term.

Vicarage
The vicarage was built in 1977 and is a smart
four-bedroom property in St Paul’s Road, which
is considered a very desirable location within
Foleshill. There is a large garage and gardens to
front and rear of the property. The gardens are
mainly lawn with flower beds with a small paved
area. The house faces south and the garden is
pleasant and reasonably secluded.

Safeguarding
At St Paul's Church we strive to maintain good safeguarding practices.
At our core we are committed to safeguarding the welfare of all members of our church and community
particularly the most vulnerable.
We have adopted The House of Bishops Policy "Promoting A Safe Church " and have an established
relationship with the safe guarding team at the Diocese of Coventry who support us in managing any
concerns or problems and in reviewing our policies and guidance and we are keen to develop a strong
safeguarding culture within our church.

Church Statistics
Church Electoral Roll
Usual Sunday Attendance (Adults)
Usual Sunday Attendance under 16
Baptisms
Wedding
Funerals
Funerals (at crematorium)

67
45
9
2 per annum
1 per annum
16
5 per annum

Services
An example of average weekly service rota is shown below. We are willing to consider changes to this.
Sunday
10am Holy Communion

Wednesday
10am Prayers

Finance and Stewardship
The table below summaries our financial situation in 2021. Full sets of accounts are available on request.

General Income
Planning Giving
Gift Aid
Grants
General Expenditures
Parish Share Contribution
Unrestricted Reserves
Restricted Reserves

Parish/Benefice Total
£31,893.25
£11,607.17
£1,580.25
£1,000
£47,638.67
£18,673.20
£60,605.00
£2,708.00

St Paul’s Foleshill and the Diocesan Mission Purpose and 8 Essential Qualities
of Healthy Churches
Empowering Leadership:
For over a generation St Pauls had been a church led from the front with a congregation that had relied
almost completely upon the vicar, this has been gradually changing. We want to encourage leaders in the
church of various ages and backgrounds to contribute to the worship and mission of the church. The
benefits of working in a team will maximise our impact.
Before the pandemic caused the lockdown St Pauls was, with our then incumbent commencing on a positive
journey towards encouraging and empowering new leaders in various roles within the church life. There
remains a great deal of work to do in this area. There are many committed people in the church with various
gifts and we recognise that with the right encouragement and development, these present great leadership
potential.
We want to develop a leadership team that is mission focused catering for diverse styles of worship with an
emphasis on engaging families and encouraging new members who will grow to be committed to St Pauls
and its’ mission
Gift Orientated:
‘Each one should use whatever gift he has received to serve others, faithfully administrating God’s grace in
various form’ 1 Peter 4:10.
Over the years St. Paul’s has used the ability to recognise people’s passions and allowed them to flourish,
this is shown through artistic displays, writing plays, running craft activities, singing in the choir, and building
confidence to sing solos, and encouraging confident young readers and running small holistic groups. Our
young people have shown interests with acts of service such as preparation of the altar, bell ringing and
recently leadership roles, an Easter colouring in competition and a teenager join our PCC.
We recognise however that we need to offer more help, more informal meet ups to discover and encourage
one another to develop their gifts.
Passionate Spirituality:
Here at St. Paul’s, we are happy to talk about our faith to others. We have members in our congregation
who display the qualities to serve and build on their discipleship. These relationships are nurtured through
prayers, family led worship and small groups. Our hall committee is a great example, where they have
reached out to the hall users and spoken about our faith. This has then been extended by inviting the groups
to church celebrations and events. The PCC strongly feel the need to keep Christ at the centre of our church
and the importance of developing a culture and community where all hear the call of God.
Inspiring Worship:
St Paul’s church currently holds one service on a Sunday morning and a
prayer service on Wednesday mornings. The Eucharist traditionally
takes place during our Sunday service is highly valued, as is our open
table policy.
Music is an important part of our worship and we are blessed with a pipe
organ and a talented organist. We small choir, which is made up largely
of children. As a church we love to sing a variety of traditional and
contemporary music.
On the rare occasion when we have not had a vicar during the
interregnum, we have had services of the word and aimed to included
children in leading these services.
Singing group at the Christmas Service

The PCC is keen to develop our worship and mission in the church and are open to exploring different
styles of worship and times of service to satisfy varied tastes. The use of technology has helped us in being
flexible in our worship.
Wednesday prayer services have resumed post Covid and there is a
small gathering but increasing gathering. Wednesday prayers offers
an alternative and valued opportunity for people to come together
in prayer.
At St Pauls we have a demographically diverse congregation and
wide age range, multiple generations of families make up our St.
Paul’s family.
Post Covid we have held a few Sunday School sessions. We are keen
however to resume a regular Sunday school, which would usually
take place whilst the Sunday Eucharist service is conducted. The
children usually return to the service to get a blessing.
During Covid our vicar and her husband, also a vicar, led joint
Harvest Festival
online services on Sunday mornings for their two churches. This was
valuable in keeping people connected and able to worship together. Our special services, particularly
Christingle, are well supported by members of the community.
Holistic Small Groups:
The PCC recognise the importance of developing small groups that will spearhead mission going forward.
Whilst we do not have an elaborate structure of small groups, we have offered a variety of holistic groups in
person and in recent times due to the Cov-id 19 Pandemic, online in the form of Zoom. The focus is these
groups is Christ centred in supporting people and sharing the good news of Jesus Christ. An example of the
groups are detailed below;
Health & Wellbeing drop-in – A drop-in meeting held on a Tuesday morning for Church & Community. The
meeting focusses on Mental Health and activities include cooking, badminton and walks in the parish in
addition to discussions over of hot drink.
The drop-in session was well received however sadly, the COVID-19 Pandemic has put a pause on this
gathering which we hope to resume in the future.
Bible Study & Church Chat – This took place on Wednesday evenings where members of the church and their
friends were invited to read scripture and reflect on their week. Discussion and reflection were encouraged
leading to a wider and better understanding of scripture readings.
Alpha Course – Attended by Church members and St. Anne’s Church Coventry alongside members of the
local community. This took place in the main Church building and Hall using various resources including
scripture reading, videos and discussion to encourage Christian faith. The course was well attended and the
feedback extremely positive and hope to organise a new Alpha course.
PlayStation & Prayer – An opportunity for young adults to play games on a console and then share scripture
with other participants. PlayStation & prayer met on a Friday evening and was well attended by members of
the community. We hope that this can be revisited in the future.
Need Orientated Outreach:
“There was a man who was so poor that all he had was money”.
At St Pauls we feel that we have been richly blessed with a loving, generous hearted and welcoming
congregation of committed Christians, both new and mature in their faith. Our multicultural congregation is
committed to putting St Pauls at the centre of the community. As part of this we make our church hall as
widely available as possible at a reasonable cost subject to our hiring criteria.
Currently we have another church, Eden Church who use our hall for prayer and worship. We are developing
our relationship with Eden Church and they have participated in some of our church services and joined us

in singing Christian songs and Carols at a Christmas meal. We also conducted a joint service for the Queens
jubilee in June this year. Further we have a relationship with Asian Outreach who have joined us and
contributed to various services in St Pauls.
We are always open to people or organisations that can contribute to our services and on national woman’s’
day were pleased to host Exssa UK, a group of women who are ex Alumni of Saker Baptist College in
Cameroon. The bless our service with a traditional song.
For many years ran a Friendship Cafe on Saturday mornings, offering breakfast to the vulnerable, needy and
homeless. This ended during COVID as it became increasingly difficult to safely maintain and research
identified that there was better provision elsewhere. We also directly supported an overseas mission link
with an orphanage in Burundi which several members of our congregation have visited. We have successfully
helped them through several crises and with foresight and vision and a lot of prayer we have helped them
towards becoming self-sufficient. The PCC is keen that going forward we support activities that have a
mission focus.
We have a small group who have decorated inside and
outside of the church for the special events during the
church year. They have made the church stand out and
catch the eye of passers-by, projecting welcome messages
in the hope of encouraging everyone to come in to meet us.
Messages of hope and encouragement and prayers have
been displayed outside along the church railings for
passers-by to enjoy and to perhaps be inspired by. These
have caught the eye of passers-by who have on occasion
come into church to pray.
Coventry City of Culture 2021 offered an opportunity for St.
Paul’s to be the access hub for The Festival of Abundance.
It placed our church at the centre of the celebration and it
was an opportunity to showcase who we are.
Black Lives Matter Chain
We celebrate a number of special services each year – Christingle
being the most popular and often well supported by the community.
We have planned a community concert for September and special
services throughout October celebrating black history month.

Window Wonderland Community arts project with The
City of Culture.
Open Church for the Abundance
Festival.

Loving Relationship:
Our volunteers play a hugely important part of the life in the church. They undertake a wide range of tasks
from administration, room hire, finance to choir practice, wellbeing activities, gardening to cleaning and
serving the altar and preparing the intercessions. Over the past few years, we have witnessed continuous
new and loving relationships develop between people of all ages, caring for one another, whether that’s
through shared meals, teaching basic healthier lifestyle choices, through mindful prayer walks, nourishing
meal lessons and group sports. Lending an ear when needed and sharing the church workload when our
personal lives get busy, our volunteers and congregation have created a true family feeling.
At our Easter Service this year we welcome many new faces, and we received a mention on our Facebook
page that read... Something touched me last Sunday and having felt and thought about it ……I wanted to
share, A dear person close to my heart who might not want to be mentioned……. invited me into his
church, not being religious I was nervous… But there was an array of various people from different
countries who spoke a variety of languages ……I got to tell you …. I felt so welcome, calm, happy and
grateful I haven’t felt so touched and at peace in a long time as I was that day to all those from St. Paul's
Church Coventry, I am so grateful for being welcomed and made to feel at home 🙏
This testimony has touched our hearts and it’s wonderful to know that gods light is shining through us and
touching the hearts of others, particularly the hearts of others that are yet to know God.
Whilst we have an amazing team of volunteers that work extremely hard, it remains an ongoing challenge
to encourage some to make a more regular commitment and to share the burden evenly with those who
may have taken on multiple roles so they can develop and fully deploy the gifts and skills of our members.

Harvest Festival Easter Egg hunt with Bishop John Holy week Sunday Club
Our Children and young people are the future of our church, and we are blessed to have them.
We are family and treat each other’s children as we would our own, without a second thought. Safeguarding
and inclusion are two of our key values. Looking after the well-being and safety of all and protecting our
community from harm is a high priority.
We strive to provide a safe environment to enable our children and young people to develop and thrive. We
want to have confident young people, strong in their faith and in their own identities.
A positive peer community is so important in developing our children and young people's faith; It increases
a feeling of well-being.
- A problem shared is a problem halved and life is fun when shared with others.
- Peers that reflect the family values can be a strong influence on children and young people.

"Three strands together are strong" - Eccleslistes 4:12
We would welcome the opportunities to work with other local churches to develop a strong and vibrant
youth fellowship.
Our children and young people have a wide range of interest, below are some of the suggestions of activities
that they would like to be involved in at St Pauls:
- Keyboard lessons and music jamming sessions,
- Black history, who we are, celebrating diversity,
- Movie nights,
- Dancing.
Functional Structure:
The PCC leads on the decision making on behalf of the church. During interregnum the PCC has been chaired
by one of its’ members. Membership of the PCC reflects the cultural diversity within our church congregation
although we are keen to attract and involve some of our younger members to serve.
Various standing committees of the PCC are formed to manage particular issues. For example, a hall/room
hire committee dedicated to re-establishing hires after covid and establishing procedures for the smooth
management of the hall. Pre covid the church employed someone to manage the hall bookings and admin
and it has been recognised that we will need to reinstate such a position. We call extraordinary meetings
when required to deal with emergencies. We usually meet on a Sunday. We have learned how to become
more independent with regard to dealing with matters as they arise and have been well supported by the
diocese when we have required advice or guidance
We have many volunteers undertaking various roles; including treasurer, safeguarding officer, and electoral
roll officers, dealing with banking weekly collections. We have always been able to get volunteers to
successfully manage all major festivals and events and ensure that during interregnum we have managed to
have a vicar attend for almost every service.

How to apply
For informal conversations, please contact: Archdeacon Missioner, Ven Barry Dugmore, on 07487 578311 or
Barry.Dugmore@Coventry.Anglican.org or Area Dean & St Laurence Mission Hub Leader - Rev Gareth Irvine
on 07743932759 or gareth@stlaurences.org
For further details and an application form please contact:
Debbie Niblett, Assistant to the Mission and Discipleship Team
By email to Debbie.Niblett@Coventry.Anglican.org
Closing date for applications: Noon on Friday 19th August 2022
Interviews: To be held on 5/6th September 2022
An
application
form
can
be
downloaded
from
the
https://www.coventry.anglican.org/about/vacancies/current-vacancies.php
Enhanced DBS disclosure is required for this post

Diocesan

Website:

