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WHO WE ARE
We are currently consulting on joining our two churches together to form a new benefice. This is an exciting and
challenging time to join us as we explore and develop our relationship with each other, and as each church continues
its worship and work in their respective communities.
DEDICATED, ENTHUSIASTIC CORE OF PEOPLE:
Both churches have a core of dedicated and energetic people, many of whom are long-term church members. We
have proven that we adapt quickly to challenges such as those caused by the COVID-19 crisis and being in vacancy.
We have been quick to use new technology and try new approaches to reach members and non-members. As well as
a passionate desire to bring new people into the church communities, there is an enthusiasm for picking up new roles
and finding fresh ways of doing things. We have the confidence to explore new strategies to achieve this.
NEW INITIATIVES STARTING, SUCCESSFUL INITIATIVES RESTARTING:
We are restarting old and starting new regular initiatives to reach all ages in the community. St George’s has restarted
its toddler group, kids club, tea and chat, and coffee mornings, and started a ‘Sanctuary-style’ service, and continues
to engage with the parish through a vibrant newsletter delivered to every household. St Peter and St John’s has
restarted its toddler group, community lunch, coffee & craft, and other social meeting groups for adults, and its school
and local connections have been re-established with plans to develop these. These include further developing the
church hall as a community music venue.
STRONG FOCUS ON CLIMATE CHANGE & ENVIRONMENTAL ISSUES:
We are all aware of how much environmental issues are a huge concern for all, and particularly for the younger
generations. St Peter and St John’s is investigating the fitting of solar panels and has a well-used recycling hub for
food packaging and cosmetic items. Their veg-beds project has promoted interest in sustainably produced food in
the community, and St Peter and St John’s achieved the A Rocha Silver Eco Church award in 2020. St George’s is
taking action to move towards becoming a zero-carbon church. For example, they have installed LED lights and plan
to be the first church in the Diocese to have solar panels installed.
FLEXIBLE BUILDINGS USED TO REACH THE COMMUNITY:
Both churches benefit from large, flexible open plan buildings with movable seating which gives the potential to use
space creatively. They are used by various groups, such as playgroups, scout groups, a local choir, dog training
courses, and for events such as concerts, Christmas fairs, and fun days, as well as for church services. Through these,
the churches have built good links with the local community.
The St Peter and St John’s building includes a new parish office, two toilets and baby changing facilities that were
completed in 2018. St George’s also has a well-equipped hall and a small bungalow that are hired out, as well as being
used for the local ‘Winter Shelter’.
LOOKING FORWARD TO THE FUTURE:
All the above is happening through volunteers during the vacancy. St George’s have shown that they can do more
than just keep things ticking over. St Peter and St John’s have adapted quickly to the new reality and members have
raised their game to keep the church moving. Both churches share a passion for seeing God’s kingdom grow on our
streets and have a willingness to follow confident leadership. Both churches are determined to make our joining
together to become a new benefice work, and are excited about the potential for growth that a new priest will bring.
SAFEGUARDING IS AT THE HEART OF WHAT WE DO:
Both churches take their safeguarding responsibilities seriously. Both churches have adopted the Diocesan
Safeguarding Policy. Dedicated Safeguarding Officers in post.

ST GEORGE’S
VISION STATEMENT

ST PETER & ST JOHN’S
VISION STATEMENT

“We seek to be a vibrant and inclusive Christian
community, inspired by God, to worship and
reach out, to nurture, heal
and serve”

“Our aim is to grow closer to God, to grow closer
to each other, and to grow closer to the
community”
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OUR FUTURE
INTRODUCTION
This profile is written at a time when our churches are just starting to explore and understand what the new normal
might look like, after 18 months of relative shutdown, isolation and uncertainty during the COVID-19 pandemic.
Many activities are restarting, though some have now stopped due to the lack of human resources to make them
happen.
Consultations are ongoing regarding our two churches coming together to form the Rugby East Benefice, which was
proposed as part of the wider Rugby deanery plan covering changes across many parts of the local deanery. This
change means that St Peter and St John’s (usually know as PJ’s) is changing from having a full-time vicar to a part
time vicar. For St George’s the previous post was already part time for half a week. The intention is that this post will
serve the churches equally, with half time served for each church and parish.
Each church has its own established patterns and ministries, and also its own priorities, concerns and opportunities.
The later sections of this profile provide more insight into each of our church communities and parish areas. In this
section we are seeking to collectively inform and welcome our future vicar about our hopes and desires.
The forming of the benefice has brought its own level of concern and uncertainty, as with any change, but we also
recognise that collectively our churches have great opportunities to serve and engage with communities and families
in our parishes to the east side of Rugby.
We held a joint visioning day in September where our respective PCCs and other key people came together and
shared our ideas and thoughts as we look forwards. The output from this day has been very helpful and informative
in preparing this section of the profile.
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OUR NEW INCUMBENT
DESCRIPTION OF THE ROLE
The role for our new Vicar is very much tied to The Mission Purpose of the Diocese of Coventry which is:
Worshipping God
Making New Disciples
Transforming Communities.
The role is to lead us as a community and support us individually when required, in our worshipping lives. Each church
is blessed to have retired clergy with PTO and lay Readers within our congregations, so the new Vicar could serve
each church on alternate Sundays knowing there is good support for conducting services in the other church.
The role includes leading each of our church communities forward into being a significant and relevant presence in
our local parish areas. Each church recognises the need to both strengthen and grow our congregations, but equally
we are challenged in how best to achieve this.
The new Vicar should be prepared to be active and visible in the local community. This includes re-establishing links
within some of our local schools, where there is, or has been in the past, a strong relationship. Our local communities
have a strong family presence, with PJs parish having two primary schools, one of which is a CofE school, and St
George’s parish having a primary school and a special education school, with a secondary school also at the end of
the street.
Each church seeks to reach the community through a variety of events and activities, and there is a role for the new
vicar to develop ideas for both the regular and one-off events that we organise, and to explore where we should target
our efforts for reaching out and serving.
Since this is a new benefice and a new role, part of the initial challenge of the role will be to work with the church
wardens and PCCs on how the role will work and what we can do to maximise the ministry time and effectiveness of
the role, and to minimise the bureaucracy and hindrances. A further challenge will be to develop ways in which the
two churches can work together and support each other.
THE PERSON WE ARE SEEKING
We welcome a candidate who ideally:
• Is a Pastor and Leader who will encourage and inspire all church members in the life of the church and in their
spiritual journey
• Is able to identify, train, encourage and empower church leaders and the laity in general, delegating where
appropriate
• Is approachable, welcoming and inclusive, able to communicate the Christian faith in a way that is
contemporary, appealing and inspirational
• Is eager for growth with a pioneering spirit. Having some experience in engaging and attracting people
including parents and families would be ideal. Is enthusiastic to build upon our work with local schools, and
can build a good rapport with children
• Is good at self-management, including managing own time and dealing with conflicting demands
• Is open to leading a variety of styles of worship service
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BACKGROUND TO THE POST
The proposal to create a new Rugby East Benefice has come at a time when both churches are in vacancy.
St George’s has been in vacancy since Pentecost 2019, after the previous part time incumbent retired. St George’s
became a parish in its own right in 2013, having been previously part of a wider area team ministry. Under the previous
vicar, and with support from the church’s Leadership Team, the church not only maintained its numbers despite
congregational losses due to age, but even started to grow. During the long period of interregnum (and the
pandemic) the congregation has reduced again in size, but it is hoped that the new incumbent will be able to build
upon the good work of the past, helping our church to further develop its links with both its immediate neighbours
and the wider communities of Paddox, Hillmorton and Rugby.
St Peter and St John’s has been in vacancy since May 2021. Our previous incumbent arrived in November 2013, as a
pioneer minister, producing a period of steady growth after some years of decline. The current deanery plan to reorganise us with St George’s into a single benefice has led to us considering a different future but one that we are
embracing together and are keen to see work, to make both parishes grow in their distinctive ministries to the
communities that they serve.
OUR CHALLENGES & OPPORTUNITIES
Between our churches and parishes there are many challenges and opportunities for the future. While we have many
established activities and patterns of worship, we are also open to new ideas and are aware that in post-COVID-19
times some aspects of church and community life have changed.
While our neighbouring parishes share a boundary, they are quite different in social cross section with St George’s
parish being a more affluent area, and PJs parish being much larger and with some social deprivation.
From our recent visioning day, we identified a number of ideas for working closer together as churches, including:
•
•
•
•
•

Joint retreat and prayer days
Working together on things that are resource intensive for planning and running, such as Messy Church and
outreach courses, with alternate venues and shared materials
Sharing technical and administrative skills
Shared social committee for organising community events
Possibility to share a worker with focus on children and/or young people

A challenge for our new vicar is to help our churches work out where we can become more efficient and effective by
sharing and working together, and where it is appropriate to maintain our separate efforts and identities in
connecting with and reaching our separate parishes.
We also considered some of the challenges with our churches joining as a united benefice. We are collectively
committed to ensuring that the new incumbent will be supported with the demands and expectations of two parishes.
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OUR CHURCH AND PARISH – ST PETER AND ST JOHN’S

ST PETER & ST JOHN’S - WORSHIP SERVICES
SUNDAY WORSHIP
The high-point of our shared worship life is the weekly Sunday morning assembly at 10.30am. This takes a variety of
forms. We are fortunate to have one retired clergy with PTO and two licenced Readers.
1st and 3rd Sunday of the month

2nd Sunday of the month

4th (5th) Sunday of the month

Holy Communion based on Common Worship, order one. In terms of music,
the organ is used for this service and a variety of traditional and more
contemporary worship is sung. Although historically a choral church, the
remaining robed choir recently disbanded.
All-Age service. Loosely based on Messy Church, this service is led by a team
of committed members of the congregation who meet regularly to plan and
create this service. Music is contemporary in style and either led by a musician
with a keyboard or is sung from an electronic download. Baptisms and
dedications are generally done in this service.
A form of morning prayer from Common Worship and more contemporary
music. This lay-led relaxed service often sees guitar, keyboard and organ all
being used in one service with members of the congregation creating an
informal singing group.

OTHER WORSHIP
On Wednesday mornings, a group from our main congregation meet for a spoken Holy Communion service from
Common Worship. This is followed by a community lunch.
As well as our regular services, we have occasional rites to mark and celebrate major festivals. Added to our weekly
services, carol services leading up to Christmas and the services in Lent and Holy week, other aspects of the church's
year are marked such as All Souls where people who have lost loved ones during the preceding year are invited to
attend.
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ST PETER & ST JOHN’S - CHILDREN & FAMILIES
St Peter & St John’s offer a wide range of activities for children and families. We are well aware
that in order to grow and sustain our church we need families and young people to be at the heart
of all we do.
•

•
•

PJ’s toddler group (Weekly during term time); a very popular group that has been running
for a number of years and attracts a wide range of families & childminders from across our
parish and beyond. We use both our inside and outside space to provide a range of fun,
educational and stimulating activities. We love messy play and usually have themed craft
activities, sand and water
Messy Church sessions are held regularly during the school holidays for mainly primary age
school children. Our sessions are usually based around a story from the bible and include
craft activities, stories, singing and snacks.
All Age Service with children’s choir is held on the second Sunday of every month
(see section above).

St Peter & St John’s and St George’s Parish Profile - Autumn 2021

Page 9

ST PETER & ST JOHN’S - CHURCH COMMUNITY LIFE
Our church has an active social scene and this is anchored by the regular groups and activities we offer:
•
•
•
•

Knit & Natter is a weekly social group that meets one morning a week to knit, crochet and
chat! This group offers friendship and the opportunity to learn or develop knitting and
crocheting skills.
Our Wednesday Community Lunch follows on from our Holy Communion service. It is well
attended by a regular group of parishioners who share a hearty meal provided by volunteers
which often includes our own home grown produce.
Coffee, Cake & Craft meets monthly to provide an opportunity to meet new people, enjoy
a cuppa and cake and share crafting skills.
PJ’s Veg Beds & Gardening Group meets once a month on a Saturday morning
to care for and maintain our green space, grow veg and swap seeds. We have a
break halfway through the morning for a hot drink, biscuits and a chat. This is
well attended and attracts others who may not necessarily share our religious
beliefs or attend any other church activities but who share our passion for caring
for our planet and growing our own food.

ST PETER & ST JOHN’S - COMMUNITY & SOCIAL ACTIVITIES

Our social committee meets throughout the year to plan and arrange a host of fun social events for the benefit of the
whole community. These events offer a great opportunity to engage with our local community, to meet new people,
to share our faith and our resources with others. Our two main events of the year are our Summer Fete and Christmas
Fair which attract a wide range of visitors to our building. Other events include our annual Quiz Night with fish & chip
supper, pre-loved sales and coffee mornings. Our social events are an important way of raising the profile of our
church in our local community, of bringing in income but most importantly, are an opportunity for us to have fun.
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ST PETER & ST JOHN’S - PASTORAL SUPPORT
At PJ’s we are a close-knit and loving community who care for each other and those beyond our doors.
Our main hub for pastoral support is through our small groups. Within these, members of our church share their life
and challenges honestly and are supported in prayer and action as they continue in their daily lives.
We have an active prayer-chain responding to the needs of those who require support.
Our pastoral support of those with longer term needs is organised by a member of our congregation. She
coordinates home communions and pastoral visits to members of our congregation at home or (when permissible)
in hospital and care homes.
ST PETER & ST JOHN’S - MAINTAINING CONTACT WITH OUR COMMUNITY & PARISH
WEBSITE: www.peterjohnchurch.org.uk
Our website provides details of all our groups, services and contact details.
Our site is regularly updated and is aligned with our social media sites.
SOCIAL MEDIA:
We are an active presence on social media and use this to advertise services,
events and activities. Social media allows us to connect with those in our
community whom we already have contact with but also enables us to reach
people whom we otherwise would not. Live streaming our services on social
media, in particular weddings & funerals, has allowed loved ones further afield
to attend these important events; this has been particularly important during
the pandemic. We have built up a substantial following on social media over the
past few years and our aim is to build upon this to raise our profile in both the
local area, regionally & nationally.
Facebook:
Twitter:
Instagram:

@peterjohnchurch
@peterjohnpeople
@pjschurchrugby

WEEKLY NEWSLETTER: Our newsletter is shared weekly on a Friday via email,
social media and on our website; it is also distributed during our Sunday Service
for those who prefer paper copies.
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ST PETER & ST JOHN’S - ECUMENICAL LINKS
Our previous incumbent was the chair of the Rugby Revive group which is a body consisting of representatives of local
churches of all denominations. Through this, members of our church have volunteered to help run the homeless
winter night shelter between December and March. This is a joint venture between local churches and is run by
HOPE4, a local Christian homeless charity organisation.
Our members participate in ecumenical events such as the Women’s World Day of Prayer and the Week of Prayer for
Christian Unity, as well as Easter walks of witness.
During lockdown, we recorded a weekly interview with Christians working through the pandemic. This included
members of our own congregation, other Anglicans, and members of other churches which included a Baptist
minister. Our weekday, daily morning prayer through Facebook during lockdown was enjoyed, commented on and
regularly viewed by members of several denominations.
At a personal level, many of our congregation have relationships with members of other denominations, both at
home and abroad.
As a church we know the importance of working together with other groups and organisations in our local
community. Through partnership with others we can have a wider reach, share ideas and resources, and therefore
have a bigger impact in our community. Over the past few years we have built up a number of close working
relationship with others including Rugby Foodbank, Hope4 & Revive, Transition Town Rugby & Rugby Green
Christians Group. We also have close links with the two primary schools in our parish, the Church of England school
St Andrews Benn and Eastlands Primary School.
We support Christian Aid with fundraising activities such as a lunch and a quiz. Members of our congregation are
involved with The Gift of Years supporting work in care homes and Tools With a Mission.
ST PETER & ST JOHN’S - THE 8EQ’S
Our last Natural Church Development (NCD) survey was carried out in July 2017.
In summary, the progress and current life church tendency was (most naturally) Service, followed by Fellowship,
followed by Faith (least naturally). In each individual section the order was:
(comes more naturally to us)
• Holistic small groups
• Effective Structures
• Gift-based ministry
• Empowering leadership
• Loving Relationships
• Need based Evangelism
• Inspiring worship service
• Passionate spirituality
(comes least naturally to us)
The effect of the pandemic has changed the landscape considerably.
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ST PETER & ST JOHN’S - RESPONDING TO COVID-19
In March 2020, the announcement of a national lockdown and the closure of the church building gave us the
opportunity to reflect and reassess how we could reach out, support and meet the needs of our community at a time
of significant change and uncertainty. As a church we responded in a number of ways:
•

We reached out to our community and offered practical support such as shopping for our most vulnerable
parishioners and worked in partnership with Rugby Foodbank by signposting and making referrals for those
most in need.

•

Live daily prayers of comfort and hope were delivered via our Facebook page and website. These provided
significant comfort to both our local community and those further afield.

•

Church Services: we responded quickly by offering Sunday services on Zoom and provided virtual technical
support to those who were new to technology to enable them to engage with this platform. These services
were also recorded and shared via the church website. When safe to do so, we opened our building for private
prayer and then later, provided a Covid-safe environment when face to face services were able to resume.

•

A prayer telephone chain was set up, mainly for the benefit of those without internet access, to ensure we
catered for all and maintained contact with our most vulnerable parishioners.

•

During this time our outdoor space became even more important to us and we utilised our garden by offering
an outdoor ‘Songs of Praise Service’ and areas for people to meet up and socialise.

•

As we were unable to hold our usual Christmas nativity service & activities we adapted and came up with an
alternative ‘Welcome to Bethlehem’ experience which offered families the opportunity to visit the church,
listen to the nativity story and carols in their family bubbles. Throughout December we also offered an
interactive outdoor nativity trail in the garden.

•

In November 2020 we invited members of the community to tie ribbons to our railings as a visual expression
of hope, remembrance and thankfulness. In April 2021 in partnership with local schools, we offered an Easter
trail in our garden told through pictures created by local children, with readings and reflections delivered
through QR codes.
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ST PETER & ST JOHN’S - ECO CHURCH, CLIMATE CHANGE & SUSTAINABILITY
In November 2020 St Peter & St John’s Church was awarded a prestigious
A Rocha Silver Eco Church Award. In the past few years, we have made a
number of changes in order to become a more sustainable and eco-friendly
church:
•
•
•
•
•
•
•
•

We have developed a community veg beds scheme, which provides
free fruit and vegetables to the parish. Over the summer we have been
able to share our produce with the wider community.
Measuring the carbon foot print of our church premises.
Changing to a green energy supplier.
Installing LED lighting and motion activated lighting in the corridor
and toilet area.
In 2019 we installed an A+ rated gas boiler replacing the old oil filled
boiler
Installing dual flush buttons to our toilet cisterns and double glazing to
the newer parts of our building.
We recycle as much of our waste as possible and are a public collection
point for a number of Terracycle community recycling schemes. We
have a large composting area for our green and brown waste.
Outside we have installed water butts to collect rain water and have
dedicated areas for wildlife including a wildflower area and pond.

As a church we are passionate about encouraging the community to grow their
own food, to care for the wildlife and environment around us and we have
delivered a number of workshops on these themes.
In 2019 we secured a grant from Rugby Borough Council to develop an unused
and uncared for piece of land into a community prayer garden, with particular
focus on providing pollinator friendly planting and dedicated areas for wildlife.
This year we secured a grant from Warwickshire County Council to install bicycle racks and native hedgerow to our
site.
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ST PETER & ST JOHN’S - THE MAIN CHURCH BUILDING
The main Church building is in Gothic style with a tall
roof; the orientation is South (altar) to North on the
corner of St. Peter’s Road and Clifton Road. It stands in
its own grounds of gardens with a small car park. There
is no graveyard. The main building consists of a single
storey with a gallery along about one third of its length,
underneath which is the Church Hall. At the rear of the
upper gallery is a small chapel which is currently unused
due to accessibility issues. There is an extension at the
south end which contains a choir vestry, the priest’s
vestry and a toilet

The Bevington 3M pipe organ with detached console and loft is also
located at this end of the building, as is the altar and sanctuary. The
Church can seat about 200. The building is in reasonable condition
with some immediate work required on the flat roof section, which
has been delayed by the pandemic. The most recent Quinquennial
has recommended that the roof covering be renewed within 5 years.
There is a PA and AV system in the Church, which is connected also
to a screen and projector in the Hall. The efficiency of the heating
system, with additional outlets, was upgraded some years ago and a
gas supply and new boiler installed shortly before the pandemic.
ST PETER & ST JOHN’S - THE CHURCH HALL
Our multi-purpose church hall is at the heart of church activities.
The hall was renovated and refurbished in May 2019 and includes
a new entrance space, the parish office and open plan access to
the church. A fully equipped kitchen was refurbished in 2008,
with meal preparation capability for around 75 people. New
toilet facilities were added in 2018 and include a disabled access
toilet and baby changing area. We have recently installed audiovisual equipment in the hall including a projector, retractable
screen and speakers. The hall is a popular meeting place for
several local community groups and is hired out for birthday
parties, family celebrations and special occasions. The income
we receive from hiring out our hall brings in much needed funds
for us. Regular external groups & providers who hire the hall
include:
•Tai Chi classes
•Beavers, Cubs & Scouts
•Dog & puppy training classes
•Salsa classes
•Training venue for local businesses
•Community group meetings
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ST PETER & ST JOHN’S - LEADERSHIP
As a church used to having our own, full-time incumbent, we find ourselves in the exciting position of having to rethink our understanding of leadership and our model for how we will operate in the years to come. We find ourselves
working towards a style of leadership that is collaborative and releases people to serve using their giftings. Our
committed Church Wardens (Clive and Judy) currently oversee the running of the church.
•
•
•
•

Our PCC is at the centre of our decision making and meets every two months. It is currently led by our Church
Wardens.
Pastoral care is organised by a member of our PCC.
Home groups are all lay-lead and are diverse in age range, structure and in the materials used.
Our monthly, All Age service is organised by a group of committed lay-people.

Our Church Wardens meet with Standing Committee every second month to discuss business and to bring things to
the agenda of the PCC. Our previous incumbent led a worship sub-committee but that has not met since the
interregnum began.
A social committee also meets every two months to plan events and activities.
ST PETER & ST JOHN’S - ADMINISTRATION
We have an office, located in our new extension and employ an administrator for six hours per week. This person has,
for some years, been employed by both St George’s and St Peter and St John’s. The job description includes
administration relating to church services, weddings, funerals, office management and jointly maintaining our
website with our publicity officer.
Along with the administrator, we employ a safeguarding and publicity officer for three hours a week. This person is
also employed to administer church hall bookings.
Our finances are meticulously documented by our Treasurer and are audited annually by an accountant.
ST PETER & ST JOHN’S - FINANCE AND STEWARDSHIP
In recent years, the financial situation at St Peter and St John’s had been improving. However, the loss of income
from the hall during the pandemic has had an effect on our situation as has the loss of some donors that have not yet
been replaced. This church has, with some planned and long-term support, paid its Parish share in full over the past
7 years. But due to the current situation, we have, this year, applied to the Diocese for some help from the Parish
Share relief scheme. Our current parish share figure amounts to nearly 75% of our total costs.
OUR CURRENT SITUATION
• Income for 2021: estimated at £57,000.
• Total expenditure: estimated at £64,000.
REASONS FOR THE SHORTFALL
• Pandemic and also due to being in vacancy.
• Loss of regular donors this year and our community hall has not been in full use.
BALANCES
• Currently the church has about £58,000 in investments and cash.
• £15,000 is held as a reserve covering 3 months costs as recommended by the diocese.
• £15,000 covers designated funds. Most of the designated funds relate to major building work on the roof
which is due to be completed in the next year (cost approx. £14,000).
• The recent quinquennial report on this building indicated further work will be required on the roof at approx.
£150,000.
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FORECAST FOR 2022
With the proposal that with St George’s we become a joint benefice, our parish share will reduce in 2022. It is hoped
that this and the full use of the church hall will improve our financial situation and allow more missional financial
planning.
Note:
Accounts for 2020 attached together with the Treasurer’s report.
ST PETER & ST JOHN’S - THE PARISH
Our Church dates back to 1901 and has a rich and varied history. Please see the ‘Our History’ section on our website
for more detailed information.
The parish is almost entirely suburban bisected by Clifton Road, on which one corner of the Church is located, and the
former Great Central railway track bed, both of which act as a de facto boundary of residences; to the west towards
the railway station the locality is mainly made up of densely populated Victorian housing, with a high proportion of
rented properties and a transient population of many varied ethnicities. To the east is mainly housing constructed
between the wars, interspersed with recent housing, some social, infilling former commercial and education sites. On
the periphery of the parish boundary there is a modern industrial estate. The shops within the parish are mostly
‘convenience’ or fast-food stores. There is a private retirement complex nearby and a care home under construction.
An estate of 125 social houses is shortly to be built, replacing two tower blocks recently demolished. There are two
primary schools in the parish, one C of E voluntary aided, and the Diocesan Board of Education Office. The parish
also includes the main cemetery for the town, and the football ground.
Parish Statistics:
According to the 2011 census:
• There are around 9,000 residents in the parish, in about 4,000 households, covering about 0.9 of a square
mile.
• The deprivation rank [1=most deprived, 12,338 least] is 7,015.
• About 40% of residents are under 30, 49% 30-64 and 11% over 65.
• 84% are ethnically ‘White British’, 5.2% are ‘Other White’ and 3.1% are ‘Indian’. 56% identify as Christian and
28% of no religion.
• The electoral roll was 62 in 2018 and 57 in 2020. It is likely to have shrunk following the pandemic.
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OUR CHURCH AND PARISH – ST GEORGE’S

ST GEORGE’S - CHURCH COMMUNITY LIFE
WORSHIP SERVICES
As a church we strive to be inclusive and as such do not have a
‘brand’ or style that we adhere to; rather we adopt a varied
approach within the services offered. A lot of prayer and
thought has gone into how we worship during our services at
St George’s, and approaches to improve our worship have
included:
•

•

•

Offering a variety of styles of worship songs, including
traditional hymns, modern songs and well-loved
choruses in our main Sunday service, led from the
piano or organ as appropriate. A music group was
formed before COVID-19 to help lead singing during
the first communion service of the month, this is yet
to be re-established.
Co-ordination of preaching using sermon series,
either following a theme in lectionary readings or
adopting a short period of non-lectionary readings
during Ordinary time.
Installation of a modern audio-visual system which
allows more flexibility in service content and allows
the introduction of new material.

Visitors to St George’s regularly comment on the warm
welcome they receive and how they feel at home, as well as
on the quality of the music and the relaxed feel of the worship.
However, we recognise there is always room for further
improvements as we strive to provide worship which allows
our congregation to meet with God more fully and be inspired
and transformed by Him.
One member said of St. Georges, that they are: “Very welcoming, varied formal/informal worship, very accepting of
people's differences. I always get something good from the service.”
Other people say things like “I like the friendliness of the place, the people”, “We are open to anyone who comes“

St Peter & St John’s and St George’s Parish Profile - Autumn 2021

Page 18

SUNDAY WORSHIP
Our main worship service on a Sunday varies between a communion service based around Common Worship, a livelier
and less formal service intended to be suitable for all age groups and a Reader-led ‘Service of the Word’ which allows
scope for some variation in style and content. Before COVID-19 church attendance had been gradually increasing to
over 50, but since reopening in church we have not yet returned to these numbers – we have over 40 people who
regularly attend. During lockdown we delivered a weekly service online which was then followed up with a zoom
meeting for our church family to connect.
Pre COVID-19 pandemic an early morning communion service was offered twice a month and an evening BCP
Communion service was offered monthly. These have not been restarted at this time.
The current schedule of Sunday services is as follows;
1st Sunday
2nd Sunday
10:00
“Worship
for Family
All”/ Informal Communion
worship

3rd Sunday
4th Sunday
“Service of the Family
Word”
Communion

5th Sunday
Family
Communion

OTHER WORSHIP
A weekly Thursday morning communion service regularly attracts a congregation of 15-20, who value the service
style and associated fellowship. This has grown in popularity in recent years.
Families are actively encouraged to attend for baptisms, preferably as part of one of the regular morning services.
We provide for wedding services and funerals, and also lead funeral services at the local crematorium.
Services for special festivals include Toddlers’ Harvest and Christmas services to which the preschool is invited,
Christingle, Carol and Crib services, All Souls Service, Easter week services. As a child said: I like going in here, this
is the fun church!”
We have recently started a ‘Sanctuary style’ service on Monday evenings, called ‘Oasis’, which is a quiet half-hour of
music and reflection on scripture designed to help people step out of the noise and busy-ness and focus on God.

SMALL/HOME GROUPS :
A number of fellowship groups meet in members’ homes on different days for Bible study, prayer and fellowship.
Groups have a significant amount of autonomy both in how the group is led and in the selection of material and topics
which they feel they would like to study. During Lent all the groups typically use a common resource. At these times
other members of the congregation often join the established groups, or temporary groups are set up, to allow as
many people as possible to participate in the shared teaching.
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PASTORAL CARE AND VISITATION:
Care for members who are unable to attend church is provided by a number of members, and visitation is coordinated
by our pastoral team.
PRAYER CHAIN:
A telephone prayer chain is used to circulate urgent prayer needs to members who commit to regularly pray for
requests. It is regularly advertised on our weekly news sheet as well as on our website and social media.
COMMUNITY LINKS:
Our church community run a number of groups for our local community in a variety of different ways/ activities, many
of which are regular, long-established groups while others are more occasional celebratory events.
•

Magic Dragons is a weekly parents’ and toddlers’ group offering support
and fellowship for young mums and carers of young children in our parish.

•

Kidsclub@St.G’s is a new weekly after-school club for children in school
years 3 – 5 which we are in the process of starting and hope to continue
growing.

•

Tea & Chat meet on one afternoon a month to provide a space for
friendship and support to those in our community.

•

Drop in Stitches meet one afternoon a month for those interested in
sewing, knitting and generally sharing fellowship as they are being creative.

•

Saturday Coffee Morning is held once a month, welcoming in some of our wider community to share
refreshments and a selection of stalls.

•

Link - We keep in touch with local households via the ‘Link’ newsletter,
which is distributed to every home in the parish three times a year.
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•

Community Fun Days – these have been held on a number of occasions in previous years drawing people into
our buildings to meet with our regular church community, offering games, quizzes, Christian-themed craft
activities for the whole family, bouncy castles and much more whilst creating opportunities to answer people’s
questions about the life of the church.

•

Local Schools - we have built links with the two schools in our parish, Paddox Primary School and Avon Park
School (for children with special educational needs), which we hope to re-establish post pandemic. In the past
schools have visited St George’s for services, as part of their learning, and members of the church have run “Prayer
Spaces” at Paddox School.
We are currently without any provision for older children and young people. We remain conscious of a continuing
social need in the local area as well as a gap in our Christian outreach, especially to those ranging from 11-18 years
old, and are keen to see this element re-invigorated.

•

Courses - Adults who wish to explore the Christian faith have taken part in the “Pilgrim” course, in some cases
leading them to the act of Confirmation, and we have also run the “Start” course.

•

In the past we hosted a LGBT+ support group

•

We have also just started a Men’s Group meeting, which we would like to see grow

•

Working with our local schools and Aldi in 2020 we distributed a hundred Christmas hampers to families on free
school meals and others in need.
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ST GEORGE’S - ECUMENICAL LINKS
We support a number of local groups and initiatives through our clergy and members, such as:
•

•

•

•
•
•
•
•

Hillmorton Ecumenical Group – with other churches in Hillmorton (area east of Rugby), this group organises
shared events in the locality such as Remembrance
Sunday Service on Hillmorton Green, joint services, joint
lunches and groups during Lent
In past years, we have been involved in joint outreach
activities to the local schools, especially at Christmas
and Easter, as well as the school-based prayer spaces, in
conjunction with Paddox Methodist and St John the
Baptist churches.
Revive – across Rugby, churches work together under
the banner of Revive, including Hope4 and Winter
Shelter. Our church hall has been used for one night a
week during the winter months for winter shelter,
including providing an evening meal and breakfast for
the homeless, staffed by church members and others
from our community.
Rugby Food bank – we have a collection point in church and collection of harvest gifts are often donated to this
YMCA – support is given to this local group in the form of Christmas gifts for those staying at the local hostel
Acts435, for which we have the local representative for Rugby
Christians Against Poverty whom we support financially
The Gift of Years, supporting their work in Care homes

USE OF OUR CHURCH HALL AND CHURCH
The Church Hall is used by many people in our community and beyond on a regular basis. St. George’s Preschool runs
in the hall every weekday offering Ofsted Outstanding childcare for the youngest in our community. Evening
activities include Rainbows and Guides, Rugby Male Voice Choir, WI, fitness/yoga classes. We also take occasional
bookings for children’s birthday parties, all of which raise our profile in the local community. The church is also used
for concerts and Music exams, bringing a variety of visitors to the church.
ST GEORGE’S - WORLDWIDE SUPPORT
There are a number of organisations we hold in prayer and financial support including Christian Aid, Kids Club
Kampala, The Children’s Society, Shoebox Appeal and other special appeals.
Members of our church are trustees of the charity 1 John 3 Beira, which helps victims of cyclone Ido and others who
are struggling in Beira, Mozambique, with food, building materials, small business start-up loans.
ST GEORGE’S - ENVIRONMENTAL ISSUES
We have started the journey to attain an Eco Church award from A Rocha
and are regularly looking for ways to improve how we look after God’s
creation. This year we received a Green Shoots Eco Grant from
Warwickshire County Council to install solar panels on our roof. We hope
these will be installed in 2022.
In addition, we have reduced the mowing
of our grass, installed LED lights and are
looking into ways to make the heating
more efficient. We also share a Terracycle
recycling scheme with PJs for cheese/crisp
packets etc.
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ST GEORGE’S - PUBLICITY
Our web-site provides details of services, events, contact details, and various other information and publicity. We
also utilise social media such as Instagram and Facebook to advertise and connect with members of the congregation
and the wider community.
Website:
Facebook:
Instagram:

stgeorgesrugby.org.uk
@StGeorgesRugby
@stgeorgeschurchrugby

ST GEORGE’S - LEADERSHIP AND ADMINISTRATION
As a parish who have previously had a part-time minister, St Georges has an established lay leadership who support
the work of the minister and the life of the church. We recently spent time clarifying our organisational structures to
make them more effective.
•
•
•
•
•
•
•

The PCC consists of 10 people, and forms the heart of the church leadership and governance, currently lead
by the churchwardens
A Standing Committee meets when necessary for urgent business and sets the agenda for PCC meetings
Four sub-committees manage our worship, mission, finances and buildings in detail and make
recommendations to PCC.
Pastoral care is led by a Reader, assisted by a retired minister.
Home groups are all lay-led, under the co-ordination of one of the churchwardens.
The monthly family style service and Service of the Word are typically led by teams of lay people.
In the past we have had a lay leadership team selected by a process of discernment, to help the minister take
the strategic and long-term view and set priorities for the development of the church.

ST GEORGE’S - PARISH OFFICE, ADMINISTRATOR AND BOOK-KEEPER
We have a parish office, located in the church bungalow. We employ a part-time administrator. The job description
for this role includes administration relating to church services, funerals, office management and invoicing for
bookings of our buildings.
We also use the services of a book-keeper to ensure our finances are correctly documented, using a cloud-based
system for improved visibility and easier payment of bills.
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ST GEORGE’S - THE BUILDING AND FACILITIES

The church site consists of the main church building, a hall and a bungalow, set within a large plot of land which is
mostly grassed. The church is linked to thehall via a shared entrance, and facilities also include an office, small
meeting room and toilet facilities. A separate bungalow provides further meeting space and administrative office.
The church, hall and bungalow together provide a valuable asset for meeting with the community and providing for
their needs, through which we are known as a safe and welcoming place which provides friendship and support in a
variety of ways.
THE MAIN CHURCH BUILDING
The present church was opened in 1962, being one of the few remaining examples of the work of architect Denys
Hinton. It features very simple décor primarily consisting of untreated stone walls and a curved plain white wall
behind the main altar area. This provides a very light and spacious interior which, coupled with the current
furnishings, allows a high degree of flexibility which can readily accommodate many different types of service or
event.
Key features within the church include the carved stone font, which stands in a patterned mosaic that extends
through the adjacent windows, making this element both an internal and external feature of the church. There is also
a side chapel area, beneath a mezzanine balcony, which is used for smaller services.
More recent additions to the church include modern controllable and dimmable LED lighting and a digital audio
system with a control desk providing clear and controllable sound. A modern projection system is used to project
liturgy, song lyrics and film clips. Various premises projects are in progress, including a solar panels project and
replacement of the original church skylights.
The church can seat around 300 people and is used by various local choirs, orchestras and school for concerts, as well
as for music exams, bringing a variety of visitors to the church.
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ST GEORGE’S - THE CHURCH HALL
The church hall is, in fact, the original church building from 1940. Since the opening of the new church building the
hall has undergone considerable renovation, including a new floor with underfloor heating provided by an air source
heat pump and a new kitchen

THE BUNGALOW
The bungalow, which sits back from the main road to the north of the
main church building, houses the main church office as well as various
meeting rooms, a prayer room, a kitchen and toilets. Recent
development work includes fitting a new kitchen and boiler to bring
it up to modern standards.
As with the hall this building is regularly hired out to a variety of
community groups as well as being used for church meetings, such as
PCC and Standing Committee, and by members of the congregation
for social/special interest groups.

MAINTENANCE
Our premises committee is responsible for maintaining the premises and managing capital projects for repair and
improvements. We meet monthly for working parties to carry out maintenance and cleaning. The next
Quinquennuial Inspection is due late 2021, so we expect to start addressing any issues raised in the coming months.
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ST GEORGE’S - FINANCE AND STEWARDSHIP
Historically the financial situation at St. George’s has been reasonably healthy. However, like many, we have had a
significant loss of income and donations during the pandemic, and have drawn on money from our reserves.
We routinely pay our full parish share, and in previous years have been able to add a small amount to support other
churches. During the first part of the pandemic, we were able to donate an additional £3k to local charities to help
people in need.
Income: for 2021, we expect an income of around £36K: of which £26K comes from donations (we have about 30
regular, committed donors) and £9K from hire of the buildings – the remainder from funeral/wedding fees and
miscellaneous. Our donations have reduced significantly during the vacancy and the pandemic.
Expenditure: for 2021, we expect to have spent a total of £40K, of which the majority is the parish share and salaries,
but we also spend a significant amount on the buildings for heating, cleaning, insurance, maintenance. Normally we
would recoup some of this by the hire of the buildings, but the pandemic has affected that.
Balance: our current balance (as of August 2021) is about £105K. Of this, £97K is designated, as follows:• Building: £30K – for building improvements and quinquennial requirements. This is planned to be spent over
the coming couple of years on essential maintenance and our solar panel project
• Mission & Kingdom: £7K – for mission/kingdom work
• Minister: £40K – saved up in preparation for paying increased parish share for the new incumbent
• Legacies: £10K – purpose to be decided by the PCC
• Three Months Reserve: £10K – as recommended by the Diocese
We also hold about £2K for the various groups/activities e.g. about £500 for the toddler’s group.
There has been no recent stewardship campaign, but we foresee that this will be needed going forward. We have not
felt it necessary while we had a reasonable amount in our reserves.
Predicted Financial Position for 2022
Our financial position for 2022 is predicted to be less healthy, due to a reduction in donations and income from hire
of the buildings, significant increases in the costs of energy and the expected increase in parish share as we come out
of interregnum. However, we are expecting to offset some of our energy costs by the installation of solar panels.
Planned maintenance projects and the anticipated increase in parish share are expected to significantly reduce our
bank balance over the next couple of years.
Notes:
The accounts are managed by a treasurer, helped by a paid part-time bookkeeper.
The full accounts from the 2021 APCM (which covers the year 2020) are in the appendix:
ST GEORGE’S - THE PARISH
St George’s parish is a suburban area to the east of Rugby, just over 1 mile from the town centre. It is a quiet area of
leafy, pleasant, streets with mainly semi-detached houses, some detached, a few terraces. There is one small row of
shops, and two schools: Paddox Primary School and Avon Park School, both of which are very close to the church. A
large local secondary school, Ashlawn, is just outside
the parish boundary. Apart from the church buildings
and a building (usually closed) on the recreation ground
there are no other community centres or facilities.
The parish is small, about 1,400 households with 3500
people (from the 2011 census) and has no social housing
and a very low ‘deprivation’ index, almost the lowest in
the Diocese. Most people identify as ‘Christian’ (63%),
93% are ‘White ethnicity’. Many are retired, most are
working, and there are a lot of families who are
attracted to the parish because it is in the catchment
area for two very highly regarded local schools.
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OUR TOWN LOCALITY AND THE VICARAGE
RUGBY TOWN

Rugby is a growing market town with a population of approximately 109,000 in the wider Borough of Rugby. It is
situated on the border of the East and West Midlands regions. It was recently ranked as the 15th best place to live in
the UK, according to the Halifax Quality of Life Survey 2020. It is a friendly town, with lots of parks and green spaces,
two highly regarded grammar schools, several other excellent schools and many facilities such as sports clubs, a
theatre, a cinema, shopping centres, and, of course, the famous Rugby school. The town is surrounded by the open
Warwickshire countryside with many attractive villages and features, including the Oxford canal, and has excellent
links to London, Coventry, Birmingham and the rest of the country.
Rugby is known internationally for its engineering heritage. Over recent years the town has taken advantage of its
placement at the junction of two major motorways, the M1 and M6, as well as key railway routes, to re-invent itself
as a logistics hub which provides a significant amount of employment in the area. It also provides easy access to
major cities to those wishing to commute whilst still seeking to enjoy a more rural home life.
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THE VICARAGE

The Vicarage is situated on Lower Hillmorton Road, at the centre of the benefice and is in walking distance of both
churches. The town centre is also within walking distance as are a number of popular primary and secondary schools
and the railway station.
The home is a detached four-bedroom house built in the 1960s with gardens to the side and rear of the property.
There is an integral single garage, a large shed in the garden and space for three cars (one alongside the house).
Downstairs there is a large ‘L’ shaped study and lounge, a dining room, family lounge, kitchen, utility room and toilet.
Upstairs are the bedrooms, one bathroom (Jack and Jill) and one shower room.
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BISHOP’S WELCOME

As you read the parish profile for St George’s and St Peter & St John’s Church, I hope you will be able to share my
growing sense of anticipation and hope that flows from a renewed vision for life; life to be lived and grown in a faithfilled response through worshipping together, making new disciples and transforming the local communities.

The church family of St George’s have demonstrated great resilience and patience during a long vacancy period,
extended primarily because of an exploration of a potential partnership with St Peter & St John. Building on the
pastoral leadership of the previous incumbent of St Peter & St John, the two parishes have journeyed further
together and demonstrate a clear desire that their two church families, already friends and neighbours, are
committed to growing more closely together in unity, in a new way of working towards a shared vision for their
parishes.

My hope is that a new colleague will lovingly and prayerfully help the two parishes to celebrate the unique offering
that each brings into this new partnership and to identify the gifts and experience that may best be undertaken or
shared together as the new benefice of Rugby East.

I commend this exciting post for your prayerful consideration.

Bishop Christopher Cocksworth
Bishop of Coventry
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DEANERY SUMMARY
The Rugby Deanery is situated to the North and East of the County of Warwickshire. It shares a border with the
Diocese of Leicester to the North and the Diocese of Peterborough to the East and is one of the largest Deaneries in
the Diocese. There are 29 Parishes varying from urban to rural. Most of the population resides in the town of Rugby
and its suburban housing estates (around 70,000 according to 2011 census data) with another 30,000 living in the
surrounding areas. This number is increasing rapidly, as there is a lot of new housing planned in the Deanery,
including parts of the parish of St. George.
Rugby was the first deanery in the diocese to formulate a Deanery Plan. One of the major issues this plan takes into
consideration is the implementation of a new system for determining parish share in the deanery. This was finally
implemented for 2020, the new system seen as more equitable and easier to understand. Overall, the plan gives a
framework for the closer working together of parishes on issues of mutual concern and enables us to look at mission
and ministry in a more cohesive way in a quickly changing environment. It is a document that will change as need
and situations change around the deanery.
Due to all the new housing and infrastructure being built across the town, along with a high number of clergy
vacancies in the last 2 years, we began the process of drawing up a second deanery plan to shape the church for
mission. We felt that there was a major opportunity to make some much-needed alterations to parish and benefice
structures. One such change was to bring together the parishes of St. George and St. Peter-John’s into a single
benefice with the same incumbent. There were some compelling reasons for doing this. One was the already good
level of working together that had been promoted by the former Incumbent of St. Peter-John’s who was asked by
the diocese to work with St. George’s PCC on a number of issues. Another positive was the fact that until relatively
recently both of these parishes had been formally part of the Team Parish of Rugby (having both been daughter
churches of St. Andrew’s Rugby) and there was already a history of these parishes working together and sharing
resources – particularly clergy resources. It was also felt that these two church communities would be able to pool
their respective strengths in such a way that would benefit them both and would enable a greater focus on mission
to the communities in which they are placed.
Discussions on this new benefice structure have been very positive and there is already growing evidence of the
parishes working together – not just on the parish profile but in other ways too. It has been good to see the way in
which members of both congregations have taken on more responsibility as well as showing a genuine heart for
their churches to thrive. Under the right leadership they both have the potential to develop and grow significantly.
Part of our deanery planning process is to create an environment and structure where clergy and laity will work
together closely bringing complementary gifts and experience to encourage all our churches in mission and
ministry. A key element of this plan is the development of lay people, recognising, training and releasing the
missionary energies of existing church members while encouraging those on the fringes to engage more fully with
what the churches are doing. To this end the deanery has in recent years placed greater focus on clergy and laity
working together and on supporting those in key leadership positions. To this end a Church Wardens’ Forum meets
quarterly to discuss areas of mutual concern and encourage and support each other. We have also introduced a
similar forum for Treasurers and are considering plans for doing the same with Safeguarding Officers.
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The Deanery Chapter has enjoyed being able to meet again in person after a long haul meeting every week or
fortnight on Zoom during the various lockdowns and restrictions of the last couple of years. Our meetings are
usually once a month for lunch, prayer and support for one another and meetings are well attended. We are quite a
large group (18 when all posts (including those projected in future are filled). This makes for a great atmosphere.
There is always much fun and laughter at our meetings! Before lockdown, the previous two years have seen the
chapter focussing more on prayer and mutual support and it tries to keep business brief and to a minimum. The
result of this has been a deeper drawing together of clergy in the Deanery. In previous years we have shared
together in a pastoral/team building exercise by having a day trip on a canal barge with pub lunch. Hopefully we will
be able to reinstate something along these lines in the coming year.
Rugby Deanery is a great place to live and to work. We hope that you seriously consider applying for this exciting
post. You can find out a little more about the deanery and all the deaneries in the diocese by viewing the deanery
video here: http://dioceseofcoventry.org/index.php?page_ref=1639
Tim Cockell,
Area Dean of Rugby
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APPENDIX
ST GEORGE’S FINANCIAL INFORMATION

St George’s Church Rugby Financial Summary for 2020
Actual
Income
Bungalow Hire
Church Hall Hire
Church Hire

Budget

Over Budget

£0
£8,480
£232

£0
£12,255
£1,310

£0
-£3,745
-£1,078

Donations
Collection plates
Income tax Refund
Numbered Envelopes
Standing Orders
Yellow Envelopes
Total Donations

£785
£6,041
£6,554
£19,693
£112
£33,545

£2,300
£9,000
£9,080
£25,188
£520
£46,088

-£1,515
-£2,599
-£2,526
-£5,495
-£408
-£12,543

Fees
Miscellaneous income
Other Donations
Total Income

£992
£37
£813
£44,099

£1,500
£0
£600
£61,883

-£508
£37
£213
-£17,784

Expenditure
Bank charges
Buildings
Charitable Contributions
Church Running Costs
Parish Share & Fees
Expenses
Mission
Office Costs
Payroll Expenses
Training
Winter Shelter
Total Expenditures

£60
£15,307
£9,473
£1,701
£22,782
£45
£1,075
£1,814
£5,583
£0
£72
£57,912

£80
£20,305
£4,400
£3,420
£25,000
£980
£2,420
£2,500
£5,860
£400
£150
£65,515

-£20
-£4,998
£5,073
-£1,719
-£2,218
-£935
-£1,345
-£686
-£277
-£400
-£78
-£7,603

-£13,813

-£3,632

-£10,181

Total Other Income[1]
Total Other Expenditures[2]

£357
£570

£160
£15,390

£192
-£14,980

Net Income/(Expenditure)

-£14,026

-£19,022

£4,996

Net Operating Income
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Designated (Parish Reserve) Funds
Building Fund
Balance at 01 January 2020

£2,501

Donations to 31 December 2020

£0

Balance at 31 December 2020

£30,000

Mission Fund
Balance at 01 January 2020

£7,540

No transactions
Balance at 31 December 2020

£7,540

Minister’s Fund
Balance at 01 January 2020

£40,000

No transactions
Balance at 31 December 2020

£40,000

Three Months Running Costs Fund
Balance at 01 January 2020

£0

No transactions
Balance at 31 December 2020

£15,000

The PCC reviewed our Parish Reserve Policy, and decided to create a new ‘Three Months Running Costs’ fund and to
increase the Buildings Fund to £30,000.
Where our money is held (at 31st December 2020)
CAF Bank Current Account

£3,404

CAF Bank Deposit Account

£26,022

HSBC Current Account

£60,088

HSBC Savings Account

£0

CBF Deposit Account
Petty Cash
Total Assets:

£8,864
£82
£98,460
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HOW TO CONTACT US:

St George’s Church
St John's Avenue,
Rugby,
Hillmorton,
CV22 5HR

St Peter & St John’s Church
Clifton road
Rugby
Warwickshire
CV21 3QP

Email: office@stgeorgesrugby.org.uk

Email: infopeterjohn@gmail.com

FURTHER DETAILS

For further details and an application form, please contact:
Yvette McDonald, PA to the Archdeacon Missioner
Yvette.McDonald@Coventry.Anglican.org ; 07534 225098
Informal Conversations are welcome. Please contact:
Archdeacon Missioner, Ven. Barry Dugmore:
Barry.Dugmore@Coventry.Anglican.org ; 07487 578311
or
Area Dean, Rev’d Tim Cockell:
rectorbilton@icloud.com ; 01788 812613
Closing Date for Applications: 12 noon, Friday 6th May
Interviews: Wednesday 18th & Thursday 19th May

Enhanced DBS disclosure is required for this post.

The Diocese of Coventry is committed to creating and sustaining a diverse and inclusive workforce which represents
all aspects of the communities we are part of and welcomes all applications. As an equal opportunities employer, we
particularly welcome applications from United Kingdom Minority Ethnic / Global Majority Heritage (UKME/GMH)
candidates who are currently underrepresented in our organisation. All appointments will be made on merit of skill
and experience relative to the role.
If you have a disability or long-term illness that otherwise prevents you from meeting any of the essential criteria,
please contact us to discuss whether reasonable adjustments can be made.
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